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agents and managers.  We have had agents, PR Reps, 
and managers who received several thousand dollars 
in bonuses each month.

The bonus opportunities keep growing.  It seems 
like every month, we see more and more names on 
the existing bonus lists.  Starting June 1st, we will be 
implementing several new bonus plans designed to 
reward the industrious men and women who spend 
every day out in the field.  Additionally, we will be 
introducing the “First Time 15%” bonus contest for our 
motivational managers.  You will be able to read more 
about these new bonus opportunities later in this issue 
of Spotlight. 

Just as those famous “forty-niners” had to stake 
their claims, it’s time for you to do the same.  We are 
predicting an increase in bonuses paid for 2008.  How 
much of that gold mine will be yours?
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Roger Smith

The Modern Gold Rush
On January 24, 1848, two men made a discovery 
that ended up shaping the course of America’s 
development.  Just outside of Coloma, California, 
foreman James Marshall caught sight of something 
glittering against the waterwheel of John Sutter’s 
lumber mill.  All it took was a quick test on their 
findings plus a little rumor here and there, and 
suddenly the country was swept up in the great 
California Gold Rush.

The amount of people who prospered from this event 
is staggering.  Some lucky people managed to find 
hundreds, even thousands, of dollars’ worth of gold 
each day.  One story tells of a small group of pioneers 
who panned a total of $1.5 million in a single year.  It 
has been estimated that during the first five years of 
the gold rush alone, the countless prospectors who 
flocked to California excavated nearly twelve million 
ounces of gold, which in today’s economy would equal 
approximately $7 billion.

We won’t even add in the totals of the other lesser-
known gold rushes of North America that happened 
around the same time.  Trust me, the results were 
astronomical.

Today, AIL/NILICO is in the middle of its own Gold 
Rush.  Our modern-day prospectors search daily for 
the mother lode – in the form of leads, appointments, 
sales, and groups signed – and their hard work 
always pays off.  It has been said that we have the 
most lucrative agent compensation programs in the 
industry, and the numbers only prove it.  In 2007, 
approximately $12 million in bonuses was paid to our 

President & CEO 
American Income Life & National Income Life

The asterisks, shown throughout the magazine, indicate that place will be a year-to-date award winner.  The Producers, 
who will be recognized at the 2009 Awards Presentation, are: the top SGA from each category, the top two PR Managers, 
the top two PR Representatives from each category, the top two RGAs, the top five MGAs, the top five GAs, the top SA, 
and the top ten Individual Producers.  You can view the 2009 Convention Qualifications online at www.ailife.com or www.
nilife.com.  Check your production! If there is an asterisk by your position, you could be on your way to the Beverly Hilton in Los 
Angeles!  The convention will be held May 14-17, 2009.

LOOK FOR THE ASTERISK
*Percentage of Net to Gross

founder’s club outstanding producers 
March 2008

AgEnT SgA
TIMES 

QuALIFIEd
TOTAL nET ALP n/g * RETEnTIOn

Daniel Potilechio Bob Olson 9 $48,613 95.6 
Lily Tchen Cohen-Cohen 4    81,862 81.6 
Freida Yakubov Tom Williams 2    71,474 88.1 

dates to remember

Monday, May 26, 2008 
The Home Office will be closed for Memorial Day.

Wednesday, May 28, 2008 
All business and PR credits must be at the  
Home Office to count for May production.

congratulations

Roghie Hassanloo, a GA with the Josh Chalom 
Agency, achieved $100,000 of 13-month in force 
premium. 

Kevin Ishikane, an SA with the Altig-Orlovic 
Agency, achieved $100,000 of 13-month in force 
premium. 

Shaun McDonald, an MGA with the Altig-Orlovic 
Agency, achieved $100,000 of 13-month in force 
premium. 

Freida Yakubov, an Individual Producer with the 
Tom Williams Agency, achieved $100,000 of 13-
month in force premium. 

Kent Zadko, an SA with the Altig-Orlovic 
Agency, achieved $100,000 of 13-month in force 
premium.

recordbreaker!
Congratulations go out to Steven Stensrud of 
the Altig-Orlovic Agency!  He now holds the 
Individual Producer record for most Net ALP 
achieved in a month.  Great job, Steven, and 
keep up the fantastic work!

sga career track

New Markets 
Opening & Expanding
There is a growing need for 
ambitious leaders.  

AIL/NILICO is looking for MGAs and 
GAs wanting to pursue the SGA Career 
Track.  If you are interested, speak to 
your SGA, then send an e-mail to: 
futuresga@ailife.com.

total bonuses paid out

This month AIL and NILICO paid a total 
of $1,686,134.59 in bonuses.  For more 
information on the monthly bonuses, turn to 
Page 15.

required retention rate

Effective Jan. 1, 2008, to be eligible for bonuses 
and be featured in Spotlight, Producers must meet 
the required Retention or the minimum Net to Gross.  
Net to Gross varies based on bonus guidelines.  The 
rates listed below are for Spotlight recognition only.  
Net to Gross is used only during the Producer’s first 
eight months.

 Retention: 68%

 net to gross: 78%

fun

Look for         hidden in this issue!
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Supervising Agents

General Agents

Individual Producers

MARCH PRODUCTION

Name Net 
ALP NG Rtn MGA SGA

1. Steven Stensrud $71,391 74.4 Steven Stensrud Altig-Orlovic
2. Amir Sedaghat  34,111 81.8 Amir Sedaghat Altig-Orlovic
3. Kevin Appasamy  33,302 80.1 Altig-Orlovic
4. Helen Taylor  29,547 81.5 Bobby Gujral Altig-Orlovic
5. Roghie Hassanloo  28,840 88.3 Byron Paz Josh Chalom
6. Maifea Fetu  26,652 96 Steve Friedlander
7. Stephane Piche  26,350 95 Harjeet Rana Imran Satti
8. Ryan O’Donnell  24,401 99 Brian Allt Imran Satti
9. Lily Tchen  23,691 81.6 David Iriye Cohen-Cohen

10. Andrew Bishop  22,107 77.4 Andrew Bishop Altig-Orlovic
11. Tevita Lisiate  21,422 97 Lorenzo Lameko Steve Friedlander
12. Kevin Ishikane  21,224 70.6 Daven Hermosura Altig-Orlovic
13. Tanu Duseigneur  21,216 100 Steve Friedlander
14. Max Quasem  21,187 83.3 Cohen-Cohen
15. Scott Remmey  19,716 76.0 Eric Giglione
16. Kyle Crawshaw  19,495 88 Harjeet Rana Imran Satti
17. Philip Anderson  18,682 84.8 John McGrath Altig-Orlovic
18. Ababacar Dia  18,329 79 Marc Younger Alt.-Orl.-Lyse
19. Anthony Mutter  17,710 69.1 Anthony Mutter Altig-Orlovic
20. Shaelagh Legus  17,309 83.4 Volodymyr Derevyanyy Altig-Orlovic

>> <<ALL TIME RECORD          $71,391 NET ALP          STEVEN STENSRUD

YTD PRODUCTION

Name Net 
ALP NG Rtn MGA SGA

* 1. Steven Stensrud $126,312 74.4 Steven Stensrud Altig-Orlovic
* 2. Roghie Hassanloo 73,881 88.3 Byron Paz Josh Chalom
* 3. Lily Tchen 65,731 81.6 David Iriye Cohen-Cohen
* 4. Max Quasem 64,614 83.3 Cohen-Cohen
* 5. Maifea Fetu 62,626 96 Steve Friedlander
* 6. Freida Yakubov 60,411 88.1 Elaina Bosco Tom Williams
* 7. Kevin Appasamy 59,032 80.1 Altig-Orlovic
* 8. Kevin Ishikane 57,553 70.6 Daven Hermosura Altig-Orlovic
* 9. Jamison Weatherspoon 52,458 95 Alex Grakhov Surace-Smith

* 10. Jose Lopes 51,208 70.0 Melanie Cohen David Zophin
11. Kent Zadko 50,384 84.3 Shaun McDonald Altig-Orlovic
12. Jorell Washington 49,723 80 Robert Harris
13. Amir Sedaghat 48,530 81.8 Amir Sedaghat Altig-Orlovic
14. David Farraway 47,668 80.6 David Farraway Rick Altig
15. Joaquin Santos 47,212 73.4 Doreen Ryan-Foti Jatoft-Foti
16. Timothy Cruise 47,063 75.4 Altig-Orlovic
17. Helen Taylor 45,795 81.5 Bobby Gujral Altig-Orlovic
18. Ryan McIntosh 44,808 83 Altig-Orlovic
19. Shaelagh Legus 44,430 83.4 Volodymyr Derevyanyy Altig-Orlovic
20. Scott Remmey 44,188 76.0 Eric Giglione

>> <<ALL TIME RECORD          $278,449 NET ALP          ZACHARY HART

4. Taneshia solomon
houston, TX

5. DaviD Thomas
Flushing, nY

3. Pamela laDD
Rochester, nY

1. James aalDeRs
halifax, ns

2. maiFea FeTu
auckland, nZ

3. michael GaRReTT
halifax, ns

1. PeTeR lilalilomaiava
auckland, nZ

9. lilY Tchen
los angeles, ca

8. RYan o’Donnell
halifax, ns

7. sTePhane Piche
halifax, ns

6. maiFea FeTu
auckland, nZ

5. RoGhie hassanloo
Toronto, on

3. Kevin aPPasamY
Winnipeg, mB

2. amiR seDaGhaT
vancouver, Bc

1. sTeven sTensRuD
calgary, aB

10. anDReW BishoP
Redmond, Wa

4. helen TaYloR
vancouver, Bc

2. anTonio monica
edison, nJ

MARCH PRODUCTION

Name 1st Six  
Mo Agt

Net 
ALP NG Rtn MGA SGA

1. Peter LilaLilomaiava $55,651 $57,469 97 Lorenzo Lameko Steve Friedlander

2. Maifea Fetu 52,877 80,624 98 Steve Friedlander

3. Michael Garrett 36,255 35,412 72.2 Harjeet Rana Imran Satti
4. Aisake Otukolo 32,958 37,523 95 Lorenzo Lameko Steve Friedlander
5. Yvonne Brown 31,059 38,586 94 Stephen Hill Steve Friedlander

>> <<ALL TIME RECORD          $81,207 NET ALP          LORENZO LAMEKO
>> <<ALL TIME RECORD          $78,003 1ST SIX MO AGT          LORENZO LAMEKO

YTD PRODUCTION

Name 1st Six  
Mo Agt

Net 
ALP NG Rtn MGA SGA

* 1. Yvonne Brown  89,333 105,843 94 Stephen Hill Steve Friedlander

2. Peter LilaLilomaiava  87,972 95,683 97 Lorenzo Lameko Steve Friedlander

3. Michael Garrett  86,746 85,173 72.2 Harjeet Rana Imran Satti
4. Aisake Otukolo  62,846 73,692 95 Lorenzo Lameko Steve Friedlander
5. Maifea Fetu  62,128 91,151 98 Steve Friedlander

>> <<ALL TIME RECORD          $298,373 1ST SIX MO AGT          LORENZO LAMEKO
>> <<ALL TIME RECORD          $443,893 NET ALP          MARY ANN GAELIC

MARCH PRODUCTION

Name 1st Six  
Mo Agt

Net 
ALP NG Rtn MGA SGA

1. James Aalders $37,099 $36,839 87 Harjeet Rana Imran Satti

2. Antonio Monica  33,591  44,816 89 David Hausman Eric Giglione

3. Pamela Ladd  30,804  67,708 74.9 Dorian Oldham Durhon Oldham
4. Taneshia Solomon  28,656  29,325 95 Tracy Haden Steve Greer
5. David Thomas  27,103  33,138 92 Francisco Perez Theodore Pappas
6. Robert Kanaan  24,155  25,484 82 Harjeet Rana Imran Satti
7. James Cunningham  23,234  30,187 93 Alex Grakhov Surace-Smith
8. Ryan Vopat  22,442  45,798 88 Michael Vasu Surace-Smith
9. Evan Holzhauer  21,556  28,793  84.2 Laura Fisher Eric Giglione

10. Andrea Barenholtz  20,910  27,604 72.4 Stephen King Paul Rumbuc
>> <<ALL TIME RECORD          $195,544 1ST SIX MO AGT          TAINA LAMEKO
>> <<ALL TIME RECORD          $208,728 NET ALP          TAINA LAMEKO

YTD PRODUCTION

Name 1st Six  
Mo Agt

Net 
ALP NG Rtn MGA SGA

* 1. James Aalders $88,894 $88,377 87 Harjeet Rana Imran Satti

* 2. James Cunningham  84,048  100,890 93 Alex Grakhov Surace-Smith

* 3. Rencel Jones  76,370  107,746 83 Jeremy Welch Slav Bitman
* 4. Pamela Ladd  71,186  177,500 74.9 Dorian Oldham Durhon Oldham
* 5. Michael McIntosh  63,939  90,382 86 Harjeet Rana Imran Satti

6. Paul Samra  62,445  72,165 69.5 Cheryl Foti Jatoft-Foti
7. David Thomas  62,367  77,162 92 Francisco Perez Theodore Pappas
8. Michael van Delft  61,155  60,923 80.1 Brian Allt Imran Satti
9. Robert Kanaan  55,742  56,346 82 Harjeet Rana Imran Satti

10. Josh Killian  55,469  92,782 92 Brett Gryska Durhon Oldham
>> <<ALL TIME RECORD          $1,319,496 1ST SIX MO AGT          TAINA LAMEKO
>> <<ALL TIME RECORD          $1,522,976 NET ALP          TAINA LAMEKO



MARCH PRODUCTION

Name 1st Six  
Mo Agt Net ALP NG Rtn SGA

1. Lorenzo Lameko $192,466 $256,019 96 Steve Friedlander

2. Stephen Hill  150,888  163,906 92 Steve Friedlander

3. Jim Bianchi  66,717  123,855 70.7 Durhon Oldham
4. Brett Gryska  63,448  107,398 69.3 Durhon Oldham
5. Wayne Fader  50,724  54,246 77.4 Marc Rosen
6. Michael Vasu  50,582  101,618 69.6 Surace-Smith
7. Michael LiBassi  46,330  81,474 83 Surace-Smith
8. David Melcher  45,000  56,709 68.8 John Akers
9. Steven King  43,746  113,132 70.5 Paul Rumbuc

10. Brian Allt  42,207  48,680 77.9 Imran Satti

Master General Agents

Regional General Agents

>> <<ALL TIME RECORD          $326,483 1ST SIX MO AGT          JEFF RIBMAN
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YTD PRODUCTION

Name 1st Six  
Mo Agt Net ALP NG Rtn SGA

* 1. Lorenzo Lameko $498,241 $621,889 96 Steve Friedlander

* 2. Stephen Hill  310,660  326,641 92 Steve Friedlander

* 3. Brett Gryska  232,721  384,096 69.3 Durhon Oldham
* 4. Jim Bianchi  158,395  337,812 70.7 Durhon Oldham
* 5. Brian Allt  127,108  139,469 77.9 Imran Satti

6. Michael Vasu  124,847  240,777 69.6 Surace-Smith
7. Cheryl Foti  124,592  249,262 69.4 Jatoft-Foti
8. Philip Prata  122,318  170,706 68.1 Theodore Pappas
9. Joseph Moore  117,148  113,550 75.7 Matt Henderson

10. Wayne Fader  109,065  117,000 77.4 Marc Rosen
>> <<ALL TIME RECORD          $1,802,351 1ST SIX MO AGT          PAUL RUMBUC
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MARCH PRODUCTION

Name 1st Six  
Mo Agt Net ALP NG Rtn SGA

1. Jim Bianchi $185,479 $397,808 73.8 Durhon Oldham

2. David Hausman  105,197  186,857 70.2 Eric Giglione

3. Mitchell Duplantis  93,700  117,519 69.7 Marc Rosen
4. Francisco Perez  88,562  153,359 68.0 Theodore Pappas
5. Sonny Gurney  74,794  249,794 69.8 Paul Rumbuc

YTD PRODUCTION

Name 1st Six  
Mo Agt Net ALP NG Rtn SGA

* 1. Jim Bianchi $522,371 $1,176,211 73.8 Durhon Oldham

* 2. David Hausman  245,019  505,881 70.2 Eric Giglione

3. Francisco Perez  222,441  370,900 68.0 Theodore Pappas
4. Mitchell Duplantis  219,527  288,574 69.7 Marc Rosen
5. Sonny Gurney  165,949  577,713 69.8 Paul Rumbuc

>> <<ALL TIME RECORD          $1,989,902 1ST SIX MO AGT          JIM BIANCHI

>> <<ALL TIME RECORD          $250,884 1ST SIX MO AGT          JIM BIANCHI

3. miTchell DuPlanTis
long island city, nY

2. DaviD hausman
edison, nJ

1. Jim Bianchi
Rochester, nY

4. BReTT GRYsKa
Rochester, nY

2. sTePhen hill
auckland, nZ

1. loRenZo lameKo
auckland, nZ

5. WaYne FaDeR
long island city, nY

3. Jim Bianchi
Rochester, nY

MARCH PRODUCTION
Category Name Production SGA

PR Manager 1. Malka Arony  8,692 Cards HO LA/Hartman

2. Chuck Hill  6,154 Cards Jatoft-Foti

3. J T Tasker  4,041 Cards Durhon Oldham

Category A 1. Rona Pileggi Spano  5,989 Cards HO Chicago

2. Malka Arony  3,317 Cards HO LA/Hartman

3. Brenda Di Somma  3,231 Cards HO NJ

4. Chuck Hill  2,175 Cards Jatoft-Foti

5. Larry Lozano  2,000 Cards Jatoft-Foti

Category B 1. Michelle Baxter  5,163 Cards HO IN

2. Carmella Stroud  1,691 Cards HO FL

3. Al Wall  1,633 Cards Josh Chalom

4. Catherine Briggle  1,438 Cards Steve Hartman

5. Nicole Pate  1,289 Cards Chris Hernandez

Category C 1. Rachelle Valdez  10 Groups HO US (UT)

2. Donald Spohn  10 Groups Surace-Smith

3. Richard Case  8 Groups Surace-Smith

4. Tim O’Connor  7 Groups Matt Flores

5. Krissa Hensley  6 Groups Surace-Smith

YTD PRODUCTION
Category Name Production SGA

PR Manager * 1. Malka Arony  20,430 Cards HO LA/Hartman

* 2. Susan Fuldauer  17,924 Cards HO IN

3. J T Tasker  13,253 Cards Durhon Oldham

Category A * 1. Rona Pileggi Spano  10,397 Cards HO Chicago

* 2. Chuck Hill  6,861 Cards Jatoft-Foti

3. Brenda Di Somma  6,253 Cards HO NJ

4. Malka Arony  5,826 Cards HO LA/Hartman

5. Susan Gilbert  5,216 Cards HO Chicago

Category B * 1. Al Wall  9,481 Cards Josh Chalom

* 2. Michelle Baxter  5,429 Cards HO IN

3. Robin Andrade  5,092 Cards HO MA

4. Catherine Briggle  3,939 Cards Steve Hartman

5. Lou Nell Busby  3,773 Cards HO KY

Category C * 1. Brett Hulme 21 Groups HO GA

* 2. Rachelle Valdez 17 Groups HO US (UT)

3. Richard Case 16 Groups Surace-Smith

4. Cheryl Cook 14 Groups HO PA

5. Tim O’Connor 13 Groups Matt Flores

Public Relations

DonalD sPohn
category c

cleveland, oh

Rachelle valDeZ
category c

centerville, uT

caRmella sTRouD
category B
Quincy, Fl

Rona PileGGi sPano
category a
chicago, il

malKa aRonY
PR manager
category a
Phoenix, aZ

Public Relations Manager selection guidelines for recognition in the Spotlight are as follows:  
Category A = SGA categories I and II.  
Category B = All other SGA categories   
Category C = Top number of group credits signed from all SGA categories. 
Also, please note, the number of leads will be used to break a tie in Category C.

>> <<ALL TIME RECORD          55 Groups         VIVIAN DWYER

>> << ALL TIME RECORD          18,960 Cards         

>> <<ALL TIME RECORD          136 Groups         KENNETH ALTIZER

>> <<ALL TIME RECORD          61,879 Cards         DENISE BOWYER

michelle BaXTeR
category B

indianapolis, in

>> <<ALL TIME RECORD          $364,595 NET ALP          JEFF RIBMAN

>> <<ALL TIME RECORD          $2,168,283 NET ALP          PAUL RUMBUC

>> <<ALL TIME RECORD          $470,822 NET ALP          JIM BIANCHI

>> <<ALL TIME RECORD          $4,570,094 NET ALP          JIM BIANCHI
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State General Agents
MARCH PRODUCTION - 1st Six Mo Agt

Category Name NG Rtn 1st Six  
Mo Agt

1st Six  
Mo Obj

% of 
Obj

Category I Surace-Smith  69.5 $344,282 $221,000 156

Category II Steve Greer  69.5 109,164  102,000 107

Category III Imran Satti  68.1 132,631  89,000 149

Category VI Mark Hancock  71.6 69,097  57,500 120

Category VII A J O’Connor  70.1 50,631  43,500 116

Category VIII James Logan  73.8 43,122  32,500 133

YTD PRODUCTION - 1st Six Mo Agt

Category Name NG Rtn 1st Six  
Mo Agt

1st Six  
Mo Obj

% of 
Obj

Category I Surace-Smith 69.5 $929,215 $663,000 140

Category III Imran Satti 68.1  378,715  267,000 142

Category VI Mark Hancock 71.6  195,881  172,500 114

Category VII Scott Sonnenberg 68.6  148,930  141,000 106

Category VIII David Orrico 68.5  99,980  97,500 103

MARCH PRODUCTION - Net ALP

Category Name NG Rtn Net ALP Net ALP 
Obj

% of 
Obj

Category I Surace-Smith  69.5 $547,359 $433,000 126

Altig-Orlovic  70.1  1,681,745  1,517,000 111

Category II Alt.-Orl.-Vene.  70.2  139,416  113,000 123

Cohen-Cohen  76.8  284,995  282,000 101

Category III Tom Williams  68.5  192,332  186,000 103

Imran Satti  68.1  175,549  173,000 101

Category IV Josh Chalom  71.5  212,163  165,000 129

Altig-Orlovic-Deley  69.2  175,395  165,000 106

Category VI Mark Hancock  71.6  152,723  113,000 135

Category VIII David Orrico  68.5  70,277  65,000 108

YTD PRODUCTION - Net ALP

Category Name NG Rtn Net ALP Net ALP 
Obj

% of 
Obj

Category I Surace-Smith  69.5 $1,618,795 $1,299,000 125

Category III Tom Williams  68.5 612,986  558,000 110

Category IV Altig-Orlovic-Deley  69.2 601,403  495,000 121

Josh Chalom  71.5 530,917  495,000 107

Category VI Mark Hancock  71.6 410,610  339,000 121

Category VIII David Orrico  68.5 196,280  195,000 101

Tom Williams
category iii

net alP

imRan saTTi
category iii

1st six mo agt

maRK hancocK
category vi

1st six mo agt
net alP

maRcus smiTh
category i

1st six mo agt
net alP

Jim suRace
category i

1st six mo agt
net alP

sTeve GReeR
category ii

1st six mo agt

James loGan
category viii
1st six mo agt

a J o’connoR
category vii

1st six mo agt

DaviD oRRico
category viii

net alP

Josh chalom
category iv

net alP

iliJa oRlovic
category ii
net alP

DusTin veneKamP
category ii
net alP

RicK alTiG
category ii
net alP



This weekly bonus is a three-tier bonus based on time contracted.  all eligibility is based on gross alP in the week as shown on their 
weekly advance report.  The bonus calculation is based on the net alP for the week.

all tiers are eligible for an increase of the bonus percentage which varies based on consecutive qualifications:

 1st weekly bonus qualification - 5% of Net ALP for the week 
 2nd consecutive qualification - 10% of Net ALP for the week 
 3rd consecutive qualification - 15% of Net ALP for the week 
 each consecutive qualification after that - 15% of Net ALP for the week
if an agent fails to qualify in a week, they start over at the 5% bonus eligibility amount.
agents 10+ months can receive a bonus increase based on their retention rate:

 68 - 71.9% – Regular 5, 10, or 15% payment 
 72 - 76.9% – 10% of bonus extra 
 77 - 81.9% – 20% of bonus extra 
         82+% – 30% of bonus extra
Through year end, agents 10+ months with retention between 67.9% and 64% will be paid a reduced bonus at a 20% decrease for each 
point below 68: 
 67% – 80% of bonus 
 66% – 60% of bonus 
 65% – 40% of bonus 
 64% – 20% of bonus 
 63% or lower – no bonus

Agents 0-9 Mos. Agents 10-18 Mos. Agents 19+ Mos.
must submit at least 
$1,000 gross alP

must submit at least 
$1,250 gross alP

must submit at least 
$1,500 gross alP

agents in their first 9 mos. must meet the 
required net to gross ratio, using the prior 

month end aP&P data.
1 - 3 mos. – 86% net to gross is required 
4 - 6 mos. – 82% net to gross is required
7 - 9 mos. – 78% net to gross is required

Requires 68% retention Requires 68% retention

Agents 0-9 Mos. Agents 10-18 Mos. Agents 19+ Mos.
          $2,000 net alP

  5% = $100
10% = $200
15% = $300

          $2,000 net alP (78% retention - extra 20%)
  5% = $120      (100 + 20)
10% = $240      (200 + 40)
15% = $360      (300 + 60)

          $2,000 net alP (82% retention - extra 30%)
  5% = $130      (100 + 30)
10% = $260      (200 + 60)
15% = $390      (300 + 90)

          $3,000 net alP
  5% = $150
10% = $300
15% = $450

          $3,000 net alP (78% retention - extra 20%)
  5% = $180      (150 + 30)
10% = $360      (300 + 60)
15% = $540      (450 + 90)

          $3,000 net alP (82% retention - extra 30%)
  5% = $195      (150 + 45)
10% = $390      (300 + 90)

  15% = $580      (450 + 135)

For Example:

*effective June 1, 2008



Agents 19+ Mos. Agents 10-18 Mos. Agents 0-9 Mos.
$2,000 net alP @ 15%

WGB = $300
Direct Code 

mGa Bonus = 40% or $120

$2,000 net alP @ 15%
WGB = $300

Direct Code 
mGa Bonus = 60% or $180

$2,000 net alP @ 15%
WGB = $300

Direct Code 
mGa Bonus = 120% or $360

Indirect Code 
mGa Bonus = 50% or $150

Direct Code 
Ga Bonus = 35% or $105

Indirect Code 
mGa Bonus = 100% or $300

Direct Code 
Ga Bonus = 50% or $150

$3,000 net alP @ 15%
WGB = $450

Direct Code 
mGa Bonus = 40% or $180

$3,000 net alP @ 15%
WGB = $450

Direct Code 
mGa Bonus = 60% or $270

$3,000 net alP @ 15%
WGB = $450

Direct Code 
mGa Bonus = 120% or $540

Indirect Code 
mGa Bonus = 50% or $225

Direct Code 
Ga Bonus = 35% or $157.50

Indirect Code 
mGa Bonus = 100% or $450

Direct Code 
Ga Bonus = 50% or $225

Weekly Leadership

Bonus eligibility:  
The sa, Ga, or mGa must have a certain number of “codes” — defined here as a first-time bonus qualifier (new agents who earned a 
weekly bonus for the first time).  codes count up-line — ex: if an sa who is coded under an mGa has a code, both the sa and mGa 
get credit for the code.
in order to be eligible for the Bonus, starting in their 10th month (using prior month’s aP&P report) the manager must have 68% 
retention.  mGas must promote one person to mGa per year or within one year of becoming an mGa to maintain eligibility for the 
leadership Bonus.
“Code” Requirements: 
sa – Requires 1 “code” in rolling ten weeks;  Ga – Requires 1 “code” in rolling five weeks 
mGa –  eligible for 50% of their bonus with one “code” in rolling five weeks; 100% of bonus with two “codes” in rolling five weeks. 
The Weekly leadership Bonus will be calculated as a percentage of the total Weekly Bonus earned by agents under an mGa during 
the week.  The percentage of bonus paid to sa/Ga/mGa is dependent on the level of percentage paid to the agent.  To encourage 
recruiting and coding agents, an increased bonus is available on new agents.

 MGA Agt 19+ Mos Agt 10-18 Mos Agt 0-9 Mos 
 Direct Code 
 agt at 5% level 15% of bonus  25% of bonus    50% of bonus 
 agt at 10% level 25% of bonus  40% of bonus    80% of bonus 
 agt at 15% level 40% of bonus  60% of bonus  120% of bonus

 Indirect Code 
 agt  at  5% level 10% of bonus  20% of bonus    40% of bonus 
 agt at 10% level 20% of bonus  35% of bonus    70% of bonus 
 agt at 15% level 30% of bonus  50% of bonus  100% of bonus

 SA or GA 
 Direct Code 
 agt  at  5% level 10% of bonus  15% of bonus    20% of bonus 
 agt at 10% level 15% of bonus  25% of bonus    35% of bonus 
 agt at 15% level 20% of bonus  35% of bonus    50% of bonus

Through year end, if retention is below 68%, the bonus will be paid at a reduced rate of 10% for each 1 point below 68 (no bonus 
below 60% retention).

The key to success is to find
  happiness in all you do.“ ”

Examples:
*effective June 1, 2008



starting June 1, 2008, each time an agent earns a weekly 
bonus at the 15% level for the first time, the manager’s 
leadership Bonus will be doubled.  This contest will 
run through year end, and managers who receive the 
double bonus will be ranked by totals and congratulated 
monthly in Spotlight.

example 1:
1 month agent Direct code - 
$2,000 net alP mGa Bonus = $720 (120% doubled)
15% level = $300 bonus
example 2:
1 month agent Direct code - 
$3,000 net alP mGa Bonus = $1,080 (120% doubled)
15% level = $450 bonus
example 3:
1 month agent indirect code - 
$2,000 net alP mGa Bonus = $600 (100% doubled)
15% level = $300 bonus Ga Bonus = $300 (50% doubled)
example 4:
1 month agent indirect code - 
$3,000 net alP mGa Bonus = $900 (100% doubled)
15% level = $450 bonus Ga Bonus = $450 (50% doubled)

Please note:  The double bonus will be a manual payout monthly (instead of weekly)  
and will be separate from the regular leadership bonus checks.

* During any special double bonus week for producers,  
Manager’s bonus maximum is equal to double the regular bonus.

For each mGa coded under an RGa, the RGa is eligible for a weekly bonus equal to 20% of the leadership Bonus earned by the 
mGa.  The leadership Bonus is dependent on the production of agents coded under the mGa.
The RGa must have the required quality factor (retention or net to gross) to be eligible for the bonus.  The RGa is eligible for the 
bonus for as long as they continue to manage the mGa.
example:
 RGa over three mGas
  mGa 1 Weekly Bonus = $2,100 
  mGa 2 Weekly Bonus = $1,500 
  mGa 3 Weekly Bonus = $800

  RGA Bonus = $4,400 x 20% = $880

Steven Stensrud Altig-Orlovic $13,583.46
Amir Sedaghat Altig-Orlovic  6,927.33 
Kevin Appasamy Altig-Orlovic  6,474.16 
Helen Taylor Altig-Orlovic  6,189.25 
Lily Tchen Cohen-Cohen  4,743.35 
Andrew Bishop Altig-Orlovic  4,348.06 
Max Quasem Cohen-Cohen  4,237.51 
Philip Anderson Altig-Orlovic  4,105.93 
Scott Remmey Eric Giglione  3,351.74 
Freida Yakubov Tom Williams  3,153.09 

total retention bonus paid:  $241,412.87 
144 Producers Qualified

Jim Bianchi Durhon Oldham $2,326.99 
Michael Vasu Surace-Smith  1,880.88 
David Wang Bob Olson  1,271.41 
Dorian Oldham Durhon Oldham  1,081.70 
Arthur Greene Paul Rumbuc  1,056.42 
David Hausman Eric Giglione  966.87 
Lorenzo Lameko Steve Friedlander  773.22 
Harjeet Rana Imran Satti  768.62 
Laura Fisher Eric Giglione  737.47 
David Iriye Cohen-Cohen  710.73 

total mga bonus paid:  $19,512.87 
36 Managers Qualified

Sami Mogannam Jatoft-Foti $1,481.95 
David Jackson Tom Williams  1,302.16 
Yvonne Hernandez Cohen-Cohen  1,003.39 
Olaf Johnson Scott Keeney  834.03 
Carmine Cupo Eric Giglione  824.31 
David Wang Bob Olson  819.28 
Debra Bell Bob Olson  721.02 
Carlo Bonifazi Bob Olson  697.99 
Hank Gordon Bob Olson  688.83 
Arthur Westergren Tom Williams  642.81 

total reinstatement bonus paid:  $24,599.91 
81 Producers Qualified

Carmella Stroud HO FL $6,110.00 
Rona Pileggi Spano HO Chicago 3,506.22 
Chuck Hill Jatoft-Foti 3,443.00 
Laura Mackin HO CD (MB) 1,675.50 
Malka Arony Steve Hartman 1,607.25 
Kevin O’Connor Joe Diecedue 1,601.00 
Joseph Westfall HO So. Ohio 1,592.50 
Al Wall Josh Chalom 974.42 
J T Tasker Durhon Oldham 970.50 
James Lee Durhon Oldham 837.00 

total pr bonus paid:  $35,321.08 
101 PR Reps Qualified

Lorenzo Lameko Steve Friedlander $25,783.85
Stephen Hill Steve Friedlander  13,825.54 
Harjeet Rana Imran Satti  13,821.01 
Jim Bianchi Durhon Oldham  13,702.06 
Byron Paz Josh Chalom  9,317.11 
Brett Gryska Durhon Oldham  9,140.34 
Robert Dunn Surace-Smith  8,738.20 
Stephen Bendure Surace-Smith  8,429.09 
Wayne Fader Marc Rosen  8,372.42 
Jason Young Altig-Orlovic-Deley  8,019.58 

total br bonus paid:  $590,420.51 
476 Managers Qualified

Roghie Hassanloo Josh Chalom $5,920.21 
Stephane Piche Imran Satti  4,769.51 
Shaelagh Legus Altig-Orlovic  4,730.88 
Ryan O’Donnell Imran Satti  4,159.68 
Vance Bosch Altig-Orlovic  3,698.94 
Kyle Crawshaw Imran Satti  3,425.55 
Maifea Fetu Steve Friedlander  3,392.54 
Tanu Duseigneur Steve Friedlander  3,384.22 
Edward Rangel Surace-Smith  3,099.66 
Haoyu Xu Imran Satti  3,027.93 

total new agent bonus paid:  $774,867.35 
1,278 Producers Qualified

Retention Bonus*
qualifier sga amount

PR Bonus*
qualifier sga amount

BR Bonus*
qualifier sga amount

MgA Bonus*
qualifier sga amount

Reinstatement Bonus*
qualifier sga amount

new Agent Bonus*
qualifier sga amount

B    NUS
Total Bonuses: $1,686,134.59

*effective June 1, 2008



Promotions

Anniversary new SgA

Josh goodman
Diane Carrion 
Justin Germany 
David Guzman 

Zachary Hart 
Curtis Proebstel 
Agatha Safford

Regional general Agent

Michael Antognoli 
Alek Auxier 
Kiran Aya 
Jeannie Berger 
Edward Bernard 
Kimberly Bird 
Brendan Boyle 
Dart Brown 
Erica Buda 
Johnathon Bunch 
Josiah Burton 
Jack Cook 

Norma Crawford 
Joanne Dragotta 
Candace Emmerson 
Scott English 
David Foster 
Sarah Frost 
John Glennon 
Frederick Greene 
John Helmuth 
Natosha Hill 
Kevin Holtz 
Rahul Kumar 

Elvis Langha 
Melne Lewis 
Natalie Lloyd 
Amanda Luchtenburg 
Charles McMain 
Todd Mileti 
Gregory Myers 
Ryan Neel 
Jennifer Okereke 
Robert Peak 
Laurie Quinn 
Sita Pereira 

Arun Raj 
Ronald Rhodes 
David Saez 
Brandon Schwed 
Amy Shui 
Samuel Styve 
Marchon Tatmon 
James Vatert 
Robert Vincent 
Timothy Watson

Supervising Agent
Sheila Albitre 
Nicholas Brown 
Jesus Cardenas 

Katherine Fallon 
Christopher Hittner 
Theresa Kriel 

Sylvia Martinez 
Luciana Mosca 
Phillip Simmons 

Joshua Stankovich 
Anca Susan 
John Velisek

general Agent
Luis Bagundo 
Mary Chastity Daquigan 

Melissa Hale 
Sonia Marin 

Clifford Mekelburg 
Norma Sauls 

Daniel Valenzuela 
Loralee Vasquez

Troy Burgin 
Brandon Davis 
Kathryn Dickens 
I-Perfection Harris 

Evan Holzhauer 
Danielle Jankowski 
Martin McCarthy 
Frantz Mirassaint 

Antonio Monica 
Jason Ocean 
Steven Rogers 
Benjamin Vondrak 

William Walter 
Lawrence Willhite

Master general Agent
Mark Beckford 
Brenda Carson 
Brian Fernandez 
Gregory Fladger 

Daniel Kelly 
Michael LiBassi 
Joanna Mehaffey 
George Noujaim 

Cynthia Romero 
Richard Sprigg 
Gillian Watson

Josh Goodman

State general Agent
24 Years of Service

vivian Dwyer
20 Years of Service

susan Gilbert
19 Years of Service

scott Remmey
18 Years of Service

christopher cummings 
Paramjit sangha

17 Years of Service
sharon nigota 
Jeff spanaus

14 Years of Service
Daniel Phares 
George sturge

13 Years of Service
edward clunk 
Darrell Dorey 
maria esposito

12 Years of Service
Bruce Jones

11 Years of Service
Tyrone conard

10 Years of Service
Francisco Perez

8 Years of Service
Tod Brown 
Becky cutler 
vance Rountree

7 Years of Service
mary ayarzagoitia 
adam Kiss 
Theodore Pappas 
Douglas Zigby 

6 Years of Service 
Travis Price 
William slocum

5 Years of Service 
Patrick Fowler 
mary hinterberger 
matthew ho 
stefan Johannsson 
horace Johnson 
Karen stockwell 
steven strong 
angelika vassilieva

4 Years of Service
Ronald Berube 
Raphael Bouchereau 
mark Gorman 
Richard Greenberg 
Phillip lacross 
helena Rizvan 
Bonnie Williams

3 Years of Service
sorana Blackfoot 
David Garbarskiy 
Katherine Georgiou 
shiwa hollingsworth 
Diana mcnair 
Troy Plummer 
scott Rehberg 
Tibor simon 
emmanuel villasenor

2 Years of Service
marinela achim 
lawrence austin 
michael Boyer 
christopher carter 
Todd engelson 
elizabeth Farm 
sal Giacchi 
christopher Keller 
Dale Kuntz 
lita lameko 
Patricia longenecker 
Todd o'neill 
steven orcherton 
Raymond Risucci 
William Rose 
Jennifer Wehrle

1 Year of Service
stephane Bartlett 
Flavia Brakling 
Daniel Burnell 
stephen crockett 
Thomas Delaney 
corey DeRocher 
William Doremus 
Robert Drake 
Jeremy engrav 
steven Foti 
Joshua Gitomer 
andrew hudnall 
Jerren hughes 
leah ishigo 
margarita Kagan 
archie King 
alisha Kluttz 
lacelia Knight 
Terry Knudson 
Jeanette lancaster 
albert lau 
michael levitt 
Jacqueline lowe 
Robert lynam 
Gregory mcmeckan 
Frantz mirassaint 
Gregory myers 
salvatore Pennisi 
David Popowitz 
catherine Powney 
Patrick Robitaille 
athar sheikh 
stephan siemens 
andrew streiff 
Jonathan swink 
Benton Tong 
Jarrod Turner 
Gary vanert 
Gevorg Yanukyan 
Jamie Zeigler



Perspective

and utilized for ethical purposes.  And, let’s face it, it’s 
nice when you can treat yourself to a cooler car, a nicer 
outfit, and the best of perks.  So let’s not kid ourselves: 
money can be the root of all things worthy.

You’re a big part of a company that has operated 
on the premise of “Opportunity Unlimited” for many 
years.  But what about unlimited opportunity?  The 
changes made at AIL/NILICO and the resources that 
are provided to the sales force of this company make 
for a “no excuses” environment.

If you’re an agent, you don’t pay for the leads you 
work.  You get an estimated potential reward in 
excess of $2,300.  A manager doesn’t pay for résumés, 
the light bill, or a share of the expenses for an SGA 
office.  Your SGA handles all this for you at their cost.  
Managers secure financial prosperity when they 
recruit, train, and motivate new agents productively.  
Yet the manager has no cap placed on how many 
they can bring into training or how big they build 
their hierarchy.

And let us not forget the renewals of management!

Getting rich isn’t easy, and it’s really not supposed to 
be.  But at AIL/NILICO, the talents you possess aren’t 
as much the key to what you achieve as the amount 
of heart you put into the job.  For any agent, it’s called 
field activity.  For a manager, it’s called recruiting.  
Take a look at the most successful co-workers in 
your agency.  Are they just naturally good at what 
they do, or are they hard workers?  It’s most likely 
a combination of the two.  But one thing it is not is 
an unrealistic undertaking.  Not to undermine the 
achievements of all those who have enjoyed success at 
this great company….but what’s your excuse?

Lose the excuse.

Scott Smith

Money — No Excuses
Now that I have your attention, let me follow-up 
Roger’s message earlier about the Gold Rush.

Yes, now is the best time to reap your reward.  Better 
yet, it’s time to take advantage of a financing system 
unlike any other money-making opportunity.  Are you 
aware of any other opportunity in which you make a 
presentation on Monday, obtain a single payment of 
$100, overnight it to the Home Office, and receive a 
return check of $750 from your company on Friday?  If 
you’re a decent presenter, the company will send you 
about $60 dollars more every year thereafter based on 
that initial offering of $100.  If you vest your renewals 
and that policy continues to pay, you’re realistically 
looking at another $1,200 or so, minimum.  Throw in 
a $300 weekly bonus!  That would be around $2,300 
of income, all because you spent ninety minutes or so 
with a prospect (name and address supplied to you 
courtesy of your SGA) and outlined a product that best 
suited an undeniable need.

Money.

It has been said that the love of money is the root of 
all evil.  The unethical greed to shortcut the earnings 
process has given money a bad name.  Money itself is 
a good thing.

More money can get your family improved medical 
care, should it be necessary.

More money will provide your children with a better 
education.

More money will allow you to make contributions that 
could affect the lifestyle of those otherwise deprived.

Money is essential to your long-term financial security.

Money is good when obtained in an honorable fashion 

Executive Vice President  
& Chief Marketing Officer 
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a point of sale sheet title
d “What happens next” (a

G-

2580) is n
ow available through the cas ordering system.  

our suggestion is to add this sheet in addition to the 

summary sheet (aG-2324) to the policy service file left in 

the home at the time of sale. like the form’s title
 suggests, 

it explains what happens next and lets the applicant 

know what is g
oing to be done during the underwriting 

process. For instance, they may receive a telephone call for 

verification purposes or for medical records, or they might 

need to have a no-cost medical exam completed.  including 

this sheet in your policy service file should alleviate any 

questions the applicant might have and hopefully prevent 

the applicant from saying, “Well, you never told me...,” 

which could cause a cancellation or withdrawn.

it is i
mportant that the agent goes over this sheet with the 

applicant when leaving it in the home.   



2009 Convention: May 14-17, 2009 
Stay at the Beverly Hilton, home of the Golden Globe Awards 

For complete Convention Qualifications, go to:  
www.ailife.com/agency/spotlight/maingtl.htm






















